


JULY 2, 2019 TRIDENT NEWS

¥

17

Initiatives to retain and increase
RCAF personnel experience levels

By LGen Al Meinzinger,
Commander of the RCAF

The CDS recently launched Opera-
tion EXPERIENCE, which directs the
CAF to implement immediate actions
to stabilize and rapidly increase levels
of pilot experience. These actions are
nested within a broader RCAF cam-
paign plan, Operation TALENT, which
focuses on the quality of life and qual-
ity of service of all our personnel and
their families. It addresses, in particu-
lar, the intake, training, absorption
and employment of our members.

Although these two directives have
been published separately, be assured
that they address two aspects of a
single challenge and we will imple-
ment measures arising from both in
a seamless, mutually complementary
and holistic manner.

Together, these initiatives are vital
in face of an unprecedented level of
global competition for the skills of
pilots, technicians, highly trained
aviation specialists and support
personnel. We are at risk of losing the
depth of experience that our more se-
nior personnel possess and, thus, the
ability to mentor, train and transfer
knowledge to our newer aviators and
bring them to an operationally effec-
tive level.

Without action to stabilize our
levels of experienced personnel, the
RCAF’s operational output will be
further impacted. Increasing our in-
take and our training capacity is not
enough. We must nurture an environ-
ment where the RCAF’s quality of life
and quality of service make it more

En quol consiste la solde de la Force

Par MDN

Comme I'énonce la politique de
défense du Canada intitulée Protec-
tion, Securité, Engagement, les FAC
ont modifié le calcul de la solde de la
Force de réserve afin de ’harmoniser
avec celle de la Force réguliére.

Bien qu’il ne s’agisse pas d’'une
augmentation en tant que telle, la
solde versée aux réservistes augment-
era de 7,8 pour 100. Les réservistes
commenceront a toucher la nouvelle
rémunération d’ici la fin d’aotit 2019.
Les nouveaux taux s’appliqueront
rétroactivement au ler avril 2019.

C’est la méthode de calcul qui a
changé. La solde de la Force réguliere
comporte deux parties : le solde de
base et le facteur militaire. Par le
passé, 1a solde de la Force de réserve
se résumait tout simplement a 85 pour
100 de ce total. Avec la nouvelle mé-
thode, la Force de réserve aura droit

The Royal Canadian Air Force has launched initiatives to retain and increase the
levels of its personnel’s experience to ensure the RCAF"s continuing health and ability
to achieve mission success. L’Aviation royale canadienne a lancé des mesures visant

a maintenir et a accroitre le niveau d’expérience de son personnel afin de veiller au
maintien de l'état de santé de I’ARC et de son aptitude a réaliser ses missions avec

brio.

attractive for our members to stay
than to leave.

The challenge is complex, however,
and will require equally complex
solutions. We are already working
on several solutions to alleviate our
situation. We will implement some
of them quickly but others, I want to

ala méme solde de base que la Force
réguliéere, a laquelle s’ajouteront les
composantes du facteur militaire
s’appliquant aux réservistes.

La solde de base versée a tous les
membres des FAC correspond au
salaire des fonctionnaires occupant
des postes aux roles comparables.

Le facteur militaire est un pourcent-
age s’ajoutant a la solde de base et a
pour but de compenser les exigences
supplémentaires visant les militaires
et ne touchant pas la plupart des
fonctionnaires. La différence entre la
solde de la Force de réserve et celle de
la Force réguliere résulte de la valeur
de ce pourcentage.

Le facteur militaire est fondé sur
trois composantes militaires et deux
composantes supplémentaires. Les
composantes militaires sont les
restrictions et responsabilités person-
nelles, la séparation de sa famille et
les perturbations liées aux affecta-

MONTAGE: CPL DESIREE THOMAS-BOURDON

be clear, may take up to five to seven
years to put in place.
We're already seeing progress

on the establishment of a new Air
Operations Support Technician oc-
cupation (Reserve Force) that will
augment force protection capabili-
ties and provide support to aircraft

tions. Les deux autres composantes
sont les heures supplémentaires et les
fonctions intérimaires de supervision
sans augmentation de la solde.

Les réservistes ne peuvent pas étre
affectés a I’extérieur de leur région
ou séparés de leur famille en raison
d’une opération ou d’un exercice sans
leur consentement. La réalité est tout
autre pour les membres de la Force
réguliere, qui doivent démeénager
ou partir en mission lorsqu’ils en
recoivent ’ordre, ce qui peut arriver
frequemment et a bref préavis. Le
facteur militaire en tient compte. Le
facteur militaire de la Force réguliére
inclut les cinq composantes. Pour ce
qui est de la Force de réserve, trois
composantes sont incluses : restric-
tions et responsabilités personnelles,
heures supplémentaires et fonctions
intérimaires de supervision.

La Force de réserve fait partie
intégrante des FAC. Les réserv-

maintenance and search and rescue
activities. This will allow highly
qualified Aviation and Search and
Rescue Technicians to focus on their
primary functions. We will begin
accepting applications to this occupa-
tion this summer. Planning is also
under way to establish an Air Opera-
tions Officer occupation (Regular
Force) that will focus on non-flying
activities, thereby returning more
aircrew to the flight lines. More im-
mediate actions include adjusting the
restricted release policy and increas-
ing the length of first flying tours to
a minimum of four years. Additional
initiatives are outlined in our Fact
Sheet (www.rcaf-arc.forces.gc.ca/en/
index.page).

You will be able to learn more
about both operations at future town
halls in your locations, and we will
distribute a toolbox through the
chain of command for leaders at all
levels to use. We will also set up an
intranet page that will keep you up to
date on the progress of all our initia-
tives. In the meantime, I encourage
you to read the upcoming edition of
PERSpectives (http://rcaf.mil.ca/
en/d-air-pers-strat/perspectives/rcaf-
perspectives.page), which contains a
more detailed account of our planned
way ahead.

As we work to ensure the RCAF
remains an effective provider of air
and space power for the CAF and the
Government of Canada, I encourage
you to become informed, do your part
and always keep in mind the words of
our motto: Such is the pathway to the
stars — Sic Itur Ad Astra.

de réserve?

istes sont issus de tous les milieux

et comprennent des étudiants, des
fonctionnaires, des manceuvres, des
gens d’affaires, des universitaires et
d’anciens membres de la Force régu-
liére. La restructuration de la solde
s’inscrit dans la vision d’ensemble
décrite dans la politique de défense du
Canada Protection, Sécurité, Engage-
ment. La politique vise notamment
I’ajout de 1 500 nouveaux membres a
la Force de réserve et une plus grande
intégration des réservistes dans les
opérations.

Les réservistes en service de classe
A et de classe B sont rémunérés selon
un taux journalier en fonction de leur
grade et de leur ancienneté dans ce
grade. Les réservistes en service de
classe C, dont ceux qui participent a
un déploiement, recoivent la méme
solde que les membres de la Force
réguliere. Cette solde est calculée sur
une base mensuelle.
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The power of listening

Dear CCMS, what does active
listening mean?

Sincerely, a leader in need of
clarification.

Dear Leader,

One of our Senior Conflict
Management Practitioners put
together some thoughts, and a
poem, on The Power of Listening.

Often in our workplaces we forget
the power of listening effectively.
Whether it be the leadership train-
ing, the mentors to which people are
exposed, or the workplace culture
that encourages us to act quickly
and decisively, we may overlook
the trade-off that happens when
we strive for timeliness instead of
effectiveness. There will always be
a time and place for quick decisions
from the top down, however they
may come at a considerable cost to
the effectiveness of the organization
and the people in it. When we do not

fully understanding the depth and
significance of the issues at hand,
or the impact these issues have on
the people involved, we may inad-
vertently rob these people of the
opportunity to develop their leader-
ship skills, their communication
and their problem solving skills.

In effect, we can create a type of
co-dependency that actually disem-
powers them. When they look to

us for advice, direction, or just as a
sounding board, what we do and how
we do it is critical for their future,
and the future of the organization.
By empowering and supporting
them we build the people, and the
unit, towards a successful future.
How will we recognize these op-
portunities...... we listen. Taking a
few minutes to resist the shortcuts,
and opting to listen, actively listen,
can be the greatest gift we give the
people that are important to us and
our organizations. It signals to them

that they are important, that we
hear and support them to develop
the competence to deal with their
situation and those of others.

The following poem is a great re-
minder of how important it is to lis-
ten, and for the speaker to be heard.
I came across it almost 30 years ago,
and I offer it to you to share as well.
I hope this gift will serve you and
your people as you pay it forward.

Listen

When I ask you to listen to me and
you start giving advice, you have not
done what I asked.

When I ask you to listen to me and
you begin to tell me why I shouldn’t
feel that way, you are trampling on
my feelings.

When I ask you to listen to me and
you feel you have to do something to
solve my problems, you have failed
me, strange as that may seem.

Listen! All I asked, was that you

listen. Not talk or do — just hear me!
Advice is cheap,

And I can do for myself;: I'm not
helpless. Maybe discouraged and
faltering, but not helpless,

When you do something for me that
I can and need to do for myself, you
add to my fear and weakness.

But when you accept as a simple
fact that I do feel what I feel, no mat-
ter how irrational, then I can quit
trying to convince you and can get
about the business of understanding
what’s behind this irrational feeling.
And when that’s clear; the answers
are obvious and I don’t need advice.

Irrational feelings make sense
when we understand what’s behind
them.

Perhaps that’s why meditation
works for some people.

So please, listen and just hear me.

And, if you want to talk, wait a
minute for your turn.... And I will
listen to you!

CAF/DND trades careers highlighted
at Skills Canada competition

By Sgt Dianne Lambert,
CFRC (Atlantic),

and Margaret Conway,
CFB Halifax Public Affairs

On May 28 and 29, Canadian
Forces Recruiting Centre (CFRC)
Atlantic, FMF Cape Scott, CFB
Halifax and other local Defence or-
ganizations participated in the 2019
Skills Canada National Competition
(SCNC) held at the Halifax Exhibi-
tion Centre.

SCNC, the only national, multi-
trade and technology competition
for students and apprentices in
the country, takes place annually
in cities across Canada. Each year,
more than 550 competitors from all
regions come to SCNC to participate
in over 40 skilled trade and technol-
ogy competitions.

The 2019 competition in Halifax
was impressive, to say the least. The
students and apprentices compet-
ing were the most highly skilled
from their respective provinces
and territories, having competed in
provincial and territorial events to
qualify for the national competition.
They wowed all in attendance, show-
ing their aptitudes in skilled trades
and technologies such as plumbing,
electronics, baking and 3D charac-
ter computer animation.

In addition to the many competi-
tions that are the foundation of the
event, the 2019 SCNC also included
essential skills talks, essential skills
stage presentations, an exhibitor

Sgt Tim Keith from CFRC assists a student as she experiences the CAF through vir-
tual reality. This was one of many skilled trades and technology activities available
at the 2019 Skills Canada National Competition, held May 28 and 29 at the Halifax
Exhibition Centre.

career zone and a Young Women in
Construction Conference, to name
a few.

There were various Try-a-Trade®
and Technology activities set up by
private and public companies and
government organizations during
the competition. These activities
provided students and the public
with hands-on experience and cre-

SGT DIANNE LAMBERT, CFRC ATLANTIC

ated awareness of skilled trades
careers in the local, regional and
national workforce. Thousands of
students from across the province
arrived in bus loads during the
two-day competition and filtered
through the Try-a-Trade® and Tech-
nology area.

Our local Defence Team presented
an impressive array of activities

that highlighted some of the amaz-
ing skilled trades careers, both
military and civilian, that sup-

port CAF operations at home and
abroad. Boatswains offered lessons
onrigging, allowing guests to try a
knot; FDU (A)’s display saw eager
students pick up an item on the
floor using the Explosive Ordnance
Disposal robot; 77 Line Regiment
explained how to fuse fibre optic
cable using a fusion splicer; civil-
ian members from FMF Cape Scott
made personalized key chains with
the Engravograph engraving ma-
chine; and Real Property Operations
Section (Halifax) set up a scaffolding
area so those in attendance could
climb to oversee the entire show.
These were only some of the activi-
ties available from our local Defence
Team members.

Recruiting staff from CFRC
Atlantic eagerly greeted visitors to
answer questions and offer oppor-
tunities to experience the Canadian
Armed Forces (CAF) though virtual
reality.

“The CAF is working hard to be
seen as an employer of choice for
all Canadians. Promoting the CAF
and DND at events like the Skills
Canada National Competition al-
lows us to showcase the numerous
opportunities for trades within our
organization,” explains L.Col James
Falldien, Commanding Officer
CFRC (Atlantic).

Continued on page 19
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Le pouvoir de I’écoute

Chers collegues des SGCP, qu’est-
ce que I’écoute active?
Signé, un leader ayant besoin de
clarification.

Cher leader,

Un de nos praticiens principaux
de la gestion des conflits a rassem-
blé des idées et a méme trouvé un
poéme sur Le pouvoir de I’écoute.

Souvent, au travail, nous oublions
I'importance de I’écoute efficace. Que
ce soit en raison de la formation en
leadership, des mentors auxquels
nous sommes exposés ou de la cul-
ture au travail qui nous incite a agir
rapidement et de maniere décisive,
nous négligeons parfois les conces-
sions que nous faisons en favorisant
la rapidité plutot que l'efficacité. I1
y aura toujours un moment et un
endroit propice pour les décisions
prises rapidement par les supérieurs,
mais ces décisions peuvent aussi
nuire considérablement a I’efficacité
de ’organisation et des personnes qui
en font partie. Lorsque nous ne com-
prenons pleinement ni la profondeur
nila portée de la situation actuelle et

gue nous ignorons ses répercussions
sur les personnes touchées, nous pou-
vons priver ces personnes, par inad-
vertance, de ’occasion de développer
leurs compétences en leadership, en
communication et en résolution de
problémes. En réalité, nous pouvons
créer un type de co-dépendance qui
mine totalement leur autonomie.
Lorsqu’elles se tournent vers nous
pour obtenir des conseils, des direc-
tives ou simplement une opinion, ce
que nous faisons et la maniére dont
nous nous y prenons sont essentiels
pour leur avenir et pour I’avenir de
I'organisation. En les responsabil-
isant et en les soutenant, nous per-
mettons aux gens de s’épanouir et a
I'unité de murir; nous leur offrons
ainsi un avenir prometteur. Comment
pouvons-nous reconnaitre les occa-
sions de le faire : en écoutant! Prendre
quelques minutes pour résister aux
raccourcis et opter pour une écoute
active peut étre le plus beau cadeau
que nous puissions offrir aux per-
sonnes qui sont importantes pour
nous et nos organisations. Nous leur
démontrons ainsi qu’ils sont impor-

CAF/DND trades careers
highlighted at Skills
Canada competition

Continued from page 18

Students and members of the
public also learned about some of
the civilian skilled trades careers
available with DND. In Halifax, for
example, FMF Cape Scott employs a
predominantly civilian workforce of
more than 1200 people who provide
engineering and maintenance ser-
vices to the Royal Canadian Navy’s
East Coast Fleet. There are 16 trades
occupations at Cape Scott, 12 of
which are recognized by the Provin-
cial Apprenticeship Program.

“Our highly skilled civilian
tradespeople in FMF Cape Scott are
extremely valued within the Royal
Canadian Navy and the Canadian
Armed Forces,” explains Capt(N)
David Benoit, FMF Cape Scott’s
Commanding Officer.

“Not only are they our largest
group of employees who help de-
liver operational combat capability
at sea, they are also the heart and
continuity in the organization as
our technical sailors get posted in
and out every few years.”

Capt(N) Benoit sits on the Skills

Canada Nova Scotia volunteer board
of directors outside of his day job,
so he was thrilled to participate as

a panelist during an SCNC 2019 Es-
sential Skills Talk that focused on
essential skills and recruitment.

Other members of the local De-
fence Team participated in the com-
petition as well. Formation Chief
Petty Officer CPO1 Derek Kitching
and CPO1 Doug Currie were judges
during the Millwright competi-
tion, members of the Naval Reserve
showcased Reserve employment
opportunities in the skilled trades
through their interactive recruiting
bus display, CFB Halifax’s transpor-
tation unit provided support to the
event and 12 Wing Pipes and Drums
performed at the opening ceremo-
nies.

Many thanks to all local Defence
organizations and individuals who
contributed to the success of our
SCNC 2019 involvement, Bravo Zulu
to all SCNC 2019 competitors on a
job well done and congratulations
to the organizers, volunteers and all
others involved in this incredible
event!

tants, que nous les entendons et que
nous les aidons a acquérir les compé-
tences nécessaires pour régler leur
propre situation et composer avec
celle des autres.

Le poéme suivant nous rappelle
combien il est important d’écouter
et de faire entendre la personne qui
parle! Je I’ai découvert il y a pres de
30 ans et je vous en fais part pour que
vous le diffusiez également. J’espére
qu’il vous sera utile, a vous et a vos
collegues.

Ecoute

Quand je te demande de m’écouter
et que tu commences a donner des
conseils, tu ne fais pas ce que je t'ai
demande.

Quand je te demande de m’écouter et
que tu commences a me dire pourquoi
je ne devrais pas me sentir comme ¢a,
tu bafoues mes sentiments.

Quand je te demande de m’écouter
et que tu sens que tu dois faire quelque
chose pour résoudre mes problemes, tu
me fais defaut, aussi étrange que cela
puisse paraitre.

Ecoute! Tout ce que je te demande,

c’est que tu écoutes. Je ne veux ni que tu
parles ni que tu fasses quelque chose :
tu n'as qu’a m’ecouter.

Je peux agir par moi-méme, je ne
suis pas impuissant. Peut-étre découra-
gé ou chancelant, mais pas impuissant.

Quand tu fais quelque chose pour
moi, que je peux et que je dois faire moi-
meéme, tu contribues a ma peur et a ma

faiblesse.

Mais quand tu acceptes le simple fait
que je ressens bien ce que je ressens, Si
absurde que cela te paraisse, je peux
alors cesser d’essayer de te convaincre
et je peux enfin tenter de comprendre
ce qui se cache derriere ce sentiment
irrationnel. Et quand ce sera clair, les
réponses seront évidentes et je n’aurai
pas besoin de conseils.

Meme les émotions absurdes ont un
sens lorsqu’on comprend ce qu’elles
cachent.

C’est peut-étre pour cette raison que
la meéditation fonctionne pour certaines
personnes.

Alors s’il te plait, écoute et entend ce
que je dis.

Et, si tu veux parler, attends juste un
peu a ton tour... Et je t’écouterai!

Diving during Ex
TRADEWINDS 19

Divers slowly ascend with a simulated drug pallet as they participate in a drug
recovery scenario during Exercise TRADEWINDS 19 in St. Vincent and the Grena-
dines, June 11,2019.

MCPL GABRIELLE DESROCHERS, CANADIAN FORCES COMBAT CAMERA
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Sports

What’s the score with
local sports in your
community? Send
write-ups, photos, and
results to
editor@tridentnews.ca

ampus Atlantic takes

MEGA Soccer championship

By Ryan Melanson,
Trident Staff

A base MEGA Soccer tournament
was held at Porteous Field in Halifax
from June 11-14, with teams compet-
ing for COTE, COTW, and Wing Cup
points. Participants teams included
FMF Cape Scott, Campus Atlantic,
HMCS Montreal, Trinity, 12 AMS,
FDU(A), 406 Squadron, and 423 Squad-
ron. MEGA tournaments are held to
bring units from around the Forma-
tion together in friendly competition,
and to allow for fuller rosters.

With three wins and no losses
through the round robin tournament,
Campus Atlantic came away with the
championship plaque, COTW points,
and bragging rights. Opportunities
for more COTE, COTW, and Wing Cup
points in the coming months include
the base MEGA Golf tournament on
July 15, and the PO2 Craig Blake Me-
morial Fitness Challenge on Septem-
ber 27.

- Aﬁ%\?‘% )

Campus Atlantic, the winning team
RYAN MEANSON, TRIDENT STAFF

MEGA soccer was held on Porteous Field at Stadacona.

RYAN MELANSON, TRIDENT STAFF

Campus Atlantic takes on 12 AMS during the MEGA Soccer tournament from June
11-14. Campus ended the tournament with the most wins, earning the victory.
RYAN MELANSON, TRIDENT STAFF

Fithess and sports updates

By Trident Staff

The Atlantic Regional Golf Cham-
pionship takes place at Hartlen Point
Golf Club from July 7-10.

The Atlantic Regional women’s and
men’s slo-pitch championship takes
place at at Naugle Field in Eastern

Passage from July 15-19.

The PO2 Craig Blake Memorial Fit-
ness Challenge takes place on Septem-
ber 27 at MacDonald Beach.

The CFB Halifax Walk takes place at
10:30 a.m. on the last Wednesday of ev-
ery month. Both military and civilian
members are welcome to participate.

The group will convene at the STAD
gardens in front of S-90 for a PSP led
warm-up. The walk will take approx.
30 minutes and be approx. 2.5-3km,
heading towards Fort Needham and
back. For more information please
contact Lucas Hardie at 902-427-6335
or email Lucas.Hardie@forces.gc.ca

The FORCE Rewards Program
is designed to recognize CAF per-
sonnel who achieve high levels of
health-related fitness and operational
readiness on their FORCE Fitness
Profile, as part of their annual FORCE

Continued on page 21
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Fithess and sports updates

Continued from page 20

Evaluation. In line with the CAF
objective of maintaining high levels
of health-related fitness and opera-

tional readiness, this program is being
implemented to motivate CAF person-

nel to pursue physical activity while
recognizing those who achieve excel-

lence. FORCE Program location: Fleet

Gym location, D216, Mondays, 10 a.m.

and Tuesdays, 1:30 p.m. HMCS Scotian
location: Fridays, 10 a.m. and 1:30 p.m.

Has competing a triathlon been on

your bucket list? Don’t know where to

start? Join the Navy Tridents Triath-
lon Club. Membership is $50 for mili-
tary members and their families, $60

for DND employees and their families,
and $65 for civilian friends. Contact
club president Lt(N) Sam Kehler at
samuel.kehler@forces.gc.ca or search
Navy Tridents Triathlon Club on
Facebook.

Intersection/Drop-In Pickleball.
Come and learn a fun new sport.

Shearwater Gym, Mondays and
Wednesdays 12 p.m. — 1 p.m. For more
information please contact Sgt Rick
Austin, 720-1711 or rick.austin@
forces.gc.ca

12 Wing Shearwater drop-in bas-
ketball is available Wednesdays from
6-8 p.m. For more information please
contact: Cpl Gagnon at 902-720-3214 or
philip.gagnon@forces.gc.ca

Cheering runners during
the Blue Nose Marathon

SONAR, the RCN mascot, joined members of HMCS Scotian as a volunteer in the
Blue Nose Marathon by handing out water and encouraging the participants on June

9, 2019.
AVIATOR RENZO RUIZ HAAS, FIS HALIFAX
2019/2020 Formation Halifax
COTW/COTF/WING CUP
May 2019 - April 2020

SPORT COTW COTF WING CUP
Soccer (MEGA 3) June 10-14, 2019 June 10-14, 2019 June 10-14, 2019
Slo-Pitch Oct 7-11, 2019 Oct 7-11, 2019 Sept 23-27, 2019
Golf (MEGA 3) July 15,2019 July 15,2019 July 15,2019
Running TBD TBD TBD
Badminton Nov 18-22, 2019 Nov 18-22, 2019 Nov 18-22, 2019
Fitness Challenge | Sept 27, 2019 TBC Sept 27,2019 TBC Sept 27,2019 TBC
Volleyball Oct 21-25, 2019 Oct 21-25, 2019 Oct 21-25, 2019
Basketball Sept 16-17-19 Sept 16-17-19 Jan 20-24, 2020
Ice Hockey Jan 20-24-19 Jan 20-24-19 Dec 2-6,2019
Curling (MEGA #) March, 2020
Floor Hockey April 27-01 May-2020 | April 27-01 May-2020 | April 13-17, 2020
Deadlift Ladder ?7? 7? 7?

And down the
stretch they come:
horse racing trivia

Preakness winner placed 4th?

12. Sunday Silence placed in the 1989
Belmont. Who won and showed?

13.1997 had Silver Charm’s bid
spoiled in the Belmont. To whom
did he place and which pony
showed?

14. Real Quiet lost the 1998 Belmont by

This episode of Trivia deals with
the Triple Crown of Thoroughbred
racing. More specifically with
those horses which have won the
Kentucky Derby and The Preak-
ness but not the Belmont Stakes.
So, grab your racing form and
place your bets. Hope to win, place,

or show. a nose in a photo finish. Who won
And they’re off.... and who showed?
15.In 1999 Charismatic came 3rd in
Questions the Belmont. Which 2 horses beat

him?

16. War Emblem stumbled at the gate
and finished 8th 2002. What were
the win, place, and show horses?

17.1In 2003 Funny Cide, the first New
York bred horse to win the Derby,
came 3rd in the Belmont. Which 2
horses beat him?

18. 2004 saw Smarty Jones attempt to
win the crown fall short. Who beat
him at the Belmont?

19. In 2008, Big Brown was pulled up
in the home stretch of the Bel-
mont, eased to a last-place finish.
Who were the top 3 in that Belmont
(I really mean top 4)?

20. California Chrome finished in a
dead heat for 4th in the 2014 Bel-
mont. Which horses finished ahead
of him?

1. Pensive was the first horse to
win the first 2 legs of the Triple
Crown but placed 2nd in the
Belmont. Who beat him?

2. Tim Tam was defeated by which
horse that ran neither the Derby
nor the Preakness?

3. Carry Back was unanimously
voted U.S. Champion colt in
1961. After winning the first 2
legs of the triple crown, how did
he finish in the Belmont Stakes?

4. Where did Canadian-bred
Northern Dancer ridden by Bill
Hartack finish in the Belmont in
1964?

5. 1966 saw Maryland born Kauai
King try for the crown only to
come up short at the Belmont.
Who won and where did Kauai
King finish?

6. Forward Pass, the first horse
declared winner by Disquali-
fication in the Derby, won the

**In 2012 I’ll Have Another was
scratched the day before the Belmont

Preakness and finished where in Answers on page 23
the Belmont?

7. Which horse stopped Majestic ) - - -
Prince and his Triple Crown bid CIEIETE 3.3 3lLiviy g?ilf aj11s1aly
in 1969? ARENDCGCENENAREE CEEIFNRE

8. 1971 saw Venezuelan Canonero ﬂ!g e e oo
11 win 2/3 of the triple crown. MEIEINEIE] NREE 3[o|v sis|v
Where did he place in the Bel- Sl e Sels ;Em
mont? S(3|H|3|2 S[(3|3|H{DH[T|d|d[3T|d

9. Spectacular Bid lost his bid for a ?;SE.U ;,2 o i;q ; 325? O ﬁ'::g
the crown in 1979. Where did he 7oAl ﬁ.g - TL . Tg#g
finish? FICGIEEIE MODE] DEIEE Ek EICIE

10. In 1981 Pleasant Colony suffered S "3 A S
a similar fate as Spectacular B[ 1 ¥|H[D/H[3d]d]| 1] 310
Bid. Which two horses in the TRE e Er o e
Belmont that day were better a[vITIz[NIofgvIi NS lalvio|vigal Holalv
than he? SISy

11. Bet Twice, Cryptoclearance
and Gulch placed 1, 2, 3, in the piomssor) Jadng
1987 Belmont. Which Derby and

s =

WWW.GRANITESPRINGSGOLF.COM
902-852-4653

GRANITE SPRINGS
GOLF CLUB



22

s TRIDENT NEWS JULY 2, 2019

Registration open for PO2 Craig Blake
Memorial Fithess Challenge

By Ryan Melanson,
Trident Staff

Nearly a decade after his tragic
death in Afghanistan, members
of the RCN and CAF community
continue to honour the memory
of PO2 Craig Blake, and that in-
cludes the annual military fitness
event that bears his name.

Registration is now open for
the ninth annual PO2 Craig Blake
Memorial Fitness Challenge, a
mini-triathlon event being held
September 27 at MacDonald
Beach in Shearwater. Active and
retired CAF members and DND/
NPF civilians are encouraged to
either sign up as an individual
or form a team for a morning of
exercise and to honour a fallen
sailor.

PO2 Blake was a Clearance
Diver with Fleet Diving Unit (At-

lantic) who was highly respected Participants swam, biked and ran through wet weather at last year’s PO2 Craig Blake Memo-
rial Challenge. This year’s event is set for Friday, September 27, and registration is now open.

among the close-knit family of
RCN divers. He was killed by

an improvised explosive device
on May 3, 2010 He was known as a

which led to the former Navy Fitness often participate in the triathlon,

with HMCS Scotian.

Those interested in participat-
ing can benefit from registering
early, and signing up before July
31 will earn an entry into the
early bird draw, with a chance to
win a $500 Via Rail travel voucher.

The triathlon course consists of
a 300 metre swim, 6.5km bike ride
and 2km run; it can be completed
by an individual, or teams (maxi-
mum three people) can come
together to complete the course.
Eligible military units can enter
teams for COTW, COTF and Wing
Cup points, and PSP will waive
registration fees for one team
from each unit that participates.
Registration fees are $20 for indi-
viduals or $45 for a team.

The race starts at 10 a.m. on
: September 27, with race kit pick
Smatn s 18888 up and race-day registrations
(cash only) from 8 - 9:30 a.m. The
bike trail is a combination of
road and gravel trail; participants
RYAN MELANSON, TRIDENT STAFF  are responsible for transporting

their own bikes and required to
wear a helmet while riding. For more

hockey coach, an avid cyclist, and fre- Challenge being altered and renamed including his two sons, one of which, information and to register, visit caf-
quently participated in Triathlons,

IOKRUN
AUGUST 18, 2019

in his honour. Members of his family OS Cain Blake, is now a reservist

connection.com/halifax/fitchallenge.

0800 HRS - KID’S RUN | 0930 HRS - 5K & 10K RUNS

1.25KM AND 2.5KM AVAILABLE FOR KIDS!
REGISTER AT CAFCONNECTION.CA/HALIFAX/NAVY10K

FOR MORE INFORMATION PLEASE CONTACT
NAVY10KRUN@GMAIL.COM

170649
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CATCHING FISH
ACROSS 43  Irish whiskey brand 91 Joins up DOWN 35 Simian beast 79 Biblical book after Daniel
1 Like Rambo 47  Coliseum 93  Mag for some auto 1 0ld war club 36 High1Q crew 80 Mitigator
6  Reporters' tablets 48 "First Take" channel enthusiasts 2 Assert 37 T collie 82 Intro offerer
14 Getsinto some 1940s jazz 49 Watson of "Colonia" 95 Donkey 3 Make do 38 AOL or MSN 86 Adore, on candy hearts
20 Sidestep 50 French version of an Oscar 98 Crackerjack 4 They're below waists 42  All excited 88 NHL official
21  Professors' milieu 54 Photos 99  Quail group 5  Pindar poem 43 Dixon of astrology 89 Just-prior time
22 Quarter-mile, for many 56  Freshening up of a baby 100 Juvenile cow 6 Abalone shell lining 44 Unit of current 90 Med. nation
tracks 59 --Cola 101 Smaller house in a 7 Protest singer Phil 45  Earthy colour 92 Secrete milk
23  Compound of elements #29 62  Go well with legislature 8  Bitof lore 46 In tidy order 94 1974-78 sitcom
and #17 64  Al-to-OH dir. 106 Pesci of film 9  Tokyo, formerly 51 Golfer Sam 95 Distinctive filmmaker
25 Deceived with a fib 65 Big name in taco kits 107 "Sorry, you missed it" 10 Dangers 52 Texas A&M athlete 96 Wife, e.g.
26 Lamb raisers 66 Bobby of the NHL 108 Bar brew 11 Friends, in ltalian 53 Intferprets 97 Pollen bits
27 Irish Gaelic language 67 Cessna Skyhawk competitor 109 Ponied up 12 Prepared fancily 55 Willow used in basketry 99 Paging device
28 Hosp. ward 71 Give relief to 111 Lane of song 13 RSVP endl. 57 "He's Got the Whole 102 1985 title film role for
29 Extend as far as 72 long past 115 "l found it!" 14 Triple-time Spanish dances World - Hands" Kate Nelligan
30 Flamenco dance shout 74 Conjurer Geller 116 What to go through when 15 Pioneering '40s computer 58 - d'Alene, Idaho 103 Did a leaf-gathering job
31 Bedroom furniture with a 75 Pale tan hue following protocol 16 Tree with prickly burs 59 Use as one's own 104 "That Girl" star Thomas
low seat and a high back 76  Fruit-flavored drinks 119 Online newsgroup system 17 Out of date 60 "-ed Euridice" (1762 105 Short, arcing baseball hit
33 Large shrimp 77  Spicy dairy product 120 Burn balm 18  Peppermint - (York opera) 106 Fierce crusade
37 Kissing pair 81 Large asteroid 121 Gnawed on persistently product) 61 Burial place 109 - -a-porter
39 "lIsee whatyou're upto!" 83 Funnywoman Fields 122 Dwell 19 Wild animal tracks 63 Least false 110 Lot measure
40 Some NFL blockers 84 Red-ink entry 123 Five-star 24 0ld object 67 Fuss over feathers 111 Cost to play
41 Effort toward a law degree, 85 Grad 124 Fish "caught" nine timesin 29 Try again, as a case 68 Pungent green 112 Bar brew
informally 87 Colt bearers this puzzle 30 Celebrity with a book club 69 Dwell in 113 - Chyna (model with the
31 Useup 70  Krispy - makeup line Lashed)
32 - de terre (potato, in 73 Andy Taylor's kid 114 Bible bk. after Nehemiah
= = 0= Paris) 76 Japanese brand of 112- 116 Bit of butter
H o rs e ra C I n g t r I VI a 33 Scrub offerer Down 117 Actress Green
34 Road vehicle 78 Tired saying 118 Forty winks
Questions on page 21 Coastal, and a neck behind 2nd 1 2 13 |4 |5 6 |7 18 19 [10 11 li2 N3 14 115 116 [17 |18 |19
place Golden Act.
Around the turn they come, heading 10. Pleasant Colony was a lengthanda  [*° 2 g2
for home and the winner is... half behind winner Summing and 23 24 35
2nd place Highland Blade.
Answers 11. Alysheba et 2 25 =9
1. Bounding Home a 16-1 long shot. 12. Easy Goer won and Le Voyageur 30 31 32
Pensive 2nd and Bull Dandy 3rd showed.
2. Cavan. Tim Tam broke his front 13. Touch of Gold by % of alength 33 134 |35 136 87 198 % 0
right leg in the stretch and still and Freehouse 3rd. 41 42 43 |44 45 |46
finished second. I think his jockey 14. Victory Gallop by a nose and = 5 5 = SRR
should have pulled him up and Thomas Jo
Flamingo 3rd 15. Lemon Drop Kid and Vision and 54 55 56 (57 58
3. 65-1 long shot Sherluck won 15 Verse. Charismatic had the lead in CRERE = o = &=
lengths ahead of 7th place finisher the stretch but fractured his leg.
Carry Back. Globemaster was 2nd He was quickly pulled up by jockey 66 67 68 69 |70 71
and Guadalcanal 3rd Chris Antley who dismounted and e o ] o e
4. He finished 3rd behind Quadrangle cradled the horse's fractured fore-
and Roman Brother. leg to prevent further injury. 77 78 |79 80 81 82 g
5. Kauai King finished 4th behind 16. Sarava, at 70-1, Medaglia d’Oro, e ) 55156 5 me eo o &
winner Amberoid, Buffle 2nd, and and Sunday Break. 2
Advocator 3rd. 17. Empire Maker by half a length 91 92 93 94 =
6. He finished 2nd behind Stage Door over Ten Most Wanted. Funny Cide  [g5 o |97 58 99 100 £
Johnny and ahead of Call Me was 5 lengths back. 5
Prince 18. Birdstone by a length with Royal oS fu23jios I il i 4
7. Majestic Prince was behind Arts Assault 3rd. 107 108 109 |110 111 1112 |113 [114 | &
and Letters and ahead of Dike at 19. Da’Tara was the winner with g
the finish of the ‘69 Belmont. Denis of Cork 2nd. A dead heat for 15 s i 118 F
8. Pass Catcher 1st, Jim French 2nd, 3rd with Anak Nakal and Ready’s 119 120 121 §
Bold reason 3rd, and Canonero 11 Echo. 8
4th 20. Tonalist in a photo, Commissioner, 122 123 124

9. He placed 3rd behind the winner,

Lost Creek

310 KINSAC ROAD
BEAVER BANK

TIMES 865 4653

info@lostcreek.ca
www.lostcreek.ca

and Medal Count.

NEW LOWER DND RATES!

18 HOLES

After 11am
After 1pm
After 3pm

$36.77
$33.81
$33.81
$29.56

Fri-Sun Mon-Thurs
Before 11am $46.56
$42.31
$33.81
$29.56

SAVE EVEN MORE ON 9 HOLE PLAY! PRICES ARE PLUS 15% HST.
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